
presents

Viewing Options

Live Webcast available, register at

www.sfbar.org

Webcast Recording will be available.

Register separately on our online platform.

Cost 

Pre-registration is required.

Free for BASF Law Students

$50.00 for Section Members

$60.00 for BASF Members

$75.00 for All Others 

All prices increase $10 on the day of the program.

THE BAR ASSOCIATION OF SAN FRANCISCO

Speakers

Special Requests: 

People with disabilities should contact BASF

regarding reasonable accommodations at

events@sfbar.org. 

CONTINUING LEGAL EDUCATION

Rewards for Some, Risks
for Others

Thursday

April 3, 2025

 G250302B1Event Code Register online: www.sfbar.org/calendar

MCLE Registration: 11:30 a.m. - 12:00 p.m.

Virtual Program: 12:00 p.m. - 1:00 p.m.

MCLE: 1 Hour

To receive MCLE credit, you must sign in during the

designated MCLE registration period. This activity is

approved for Minimum Continuing Legal Education

credit by the State Bar of California. 

BASF is a certified provider. Provider #103

Virtual Program

Zoom Link will be provided prior to program.

Ellen London

London & Naor

Jane Mackie

Bryan Schwartz Law

Ari Yampolsky

Whistleblower Partners LLP

Whistleblower-reward programs, which include laws like the False

Claims Act (FCA) and “tip” programs run by several federal

agencies, offer significant financial incentives to employees who

report fraud and other unlawful conduct within their organizations. 

Employee representatives often encounter clients with strong

whistleblower-reward claims, but assessing those claims and

navigating these complex programs can be challenging. Counsel

for employers may defend against such claims and advise clients

on internal compliance efforts to address employee concerns

before they are reported externally. Panelists who represent both

whistleblowers and employers will provide an overview of these

reward programs and discuss practical issues that come up in

litigation in this specialized area. The discussion will focus on

aspects that employment lawyers should be especially attuned to,

including anti-retaliation provisions that protect individuals who

come forward, the enforceability to releases in post-employment

agreements, and best practices for compliance programs.

What Every Employment Lawyer Should Know about

Whistleblower-Reward Programs (Rebroadcast)

Moderator

Jeff Osofsky

Block, Inc


