
THE BAR ASSOCIATION OF SAN FRANCISCO
CONTINUING LEGAL EDUCATION

Thursday
August 19, 2021
MCLE Registration: 11:30 a.m. - 12:00 p.m. 

MCLE Program: 12:00 - 1:15 p.m.

The Labor and Employment Law Section, co-sponsored with the  
Solo and Small Firm Section present

What every Employment Lawyer 
should know about Workplace 
Investigations

Section Chairs: Carmen Leon, NLRB and Peter Roldan, Emergent LLP

Register online: www.sfbar.org/calendar

MCLE: 1 Hour
To receive MCLE credit, you must sign in during 
the designated MCLE registration period. This 
activity is approved for Minimum  
Continuing Legal Education credit by the State 
Bar of California. BASF is a certified provider.  
Provider #103

Cost
$35 BASF Section Members
$45 BASF Members
$65 Others 
Free for BASF Law Students and  
Paralegal Section Members

VIEWING OPTIONS

Live Webcast: Register at www.sfbar.org

  
 
Webcast Recording will be available  
on our online platform 7-10 days after the 
event. 
 
  
BASF Members:  
Be sure to log in to get your discounts!
Refunds will be given up to 48 hours in 
advance, less a $10 handling fee. 

Special Requests:  
People with disabilities should contact BASF 
regarding reasonable accommodations.

 

 

Event Code: G210303

Speakers 

Terry Leoni 
Leoni Law 

John Lough 
Scherer Smith & Kenny LLP 

Brittny Bottorff 
Insight Counsel LLP  
 
 
With the rise of movements like #MeToo and #TimesUp, workplace 
investigations are more prevalent than ever and must be handled 
properly. The speakers will use real world examples from their prac-
tices to provide common issues that arise during the course of inves-
tigations and discuss best practices from the investigator, employer 
counsel, and employee advocate points of view. These diverse 
perspectives will provide tips and strategies for how you can best 
represent your client in the context of a workplace investigation. 
 

Topics
• Factors to consider when advising clients on whether to conduct 

a workplace investigation
• Role of advising attorney versus the neutral investigator
• Elements of an effective workplace investigation
• Post-investigation considerations


