
THE BAR ASSOCIATION OF SAN FRANCISCO
CONTINUING LEGAL EDUCATION

Wednesday
July 8, 2020
MCLE Registration: 4:30 - 5:00 p.m. 

MCLE Program: 5:00 - 6:30 p.m.

The Appellate Section and Subcommittee on Lesbian Gay Bisexual  
Transgender Issues present

Supreme Court’s LGBTQ 
Discrimination Decisions,  
Hot off the Press

Register online: www.sfbar.org

MCLE:  1.5 Hour in Appellate Legal 
Specialization Credit 
To receive MCLE credit, you must sign in during the 
designated MCLE registration period. This activity is 
approved for Minimum Continuing Legal Education 
credit by the State Bar of California. BASF is a 
certified provider.  
Provider #103

Pre-Registration is required.  

Cost 
$35.00 SectionMember  
$45.00 BASF Members 
$65.00 All Others 
Free for Law Students

VIEWING OPTIONS

Live Webcast - register at www.sfbar.org

  
 
Webcast Recording will be available to 
register on our online platform after July 
20th

Special Requests:  
People with disabilities should contact BASF 
regarding reasonable accommodations at 
events@sfbar.org. 

Event Code: G205308

Speakers 

Matthew A. Coles
Professor of Practice, U.C. Hastings 
 

Alexander Chen
Director, Harvard Law School LGBTQ+ Advocacy Clinic 
 

Shannon Minter 
Legal Director, National Center for Lesbian Rights 
 

Elizabeth Gill 
Senior Staff Attorney, ACLU of Northern California
 
Moderator 

Ilona Turner
co-chair of BASF’s LGBT Subcommittee 
Turner Dispute Resolution

In a trio of cases -- Altitude Express Inc. v. Zarda, Bostock v. Clayton County, and 
R.G. & G.R. Harris Funeral Homes v. EEOC -- the U.S. Supreme Court is set to 
decide whether Title VII’s prohibition on sex discrimination bars discrimination 
based on an employee’s sexual orientation or gender identity. These decisions 
are expected to be issued near the end of the Supreme Court’s term in June, 
shortly before our panel meets to discuss them. Join us for an insightful and 
lively discussion of what the decisions mean, the legal theories behind the 
cases, the practical effect on employees and employers going forward, and 
what’s next for protecting LGBTQ rights. 

Topics
•  Timely analysis of the decisions
•  What the Court got right, wrong, or missed
•  Practical effect of the decisions
•  What this means for future LGBTQ rights litigation and
    policy advocacy


